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SAFETY. Some of you may think that 
you’ve heard enough about safety 

and you get it. But until every ironwork-
er returns home safe every day, until 
every ironworker thinks safety first ev-
ery moment and until every ironworker 
watches out for his brothers and sisters 
at every opportunity, we will continue to 
press safety as our number one priority; 
because it is about you, about your fami-
ly and quite literally, about life and death.

First, let me thank you for your great 
efforts in safety awareness that have sig-
nificantly reduced the fatal tragedies we 
have experienced. From 2007 through 
2011, an average of 17.5 of our broth-
ers died each year. The industry average 
is 30.3 deaths per 100,000 ironwork-
ers. Since we made the commitment to 
eliminate injuries in 2012, loss of life was 
reduced to seven in 2012 and six dur-
ing the first seven months of 2013. Your 
determination is saving lives, but as you 
read the memorial pages and think of 
the men who died and the families and 
friends who are grieving their terrible 
loss, ZERO is the only acceptable num-
ber. With your help, it will be reached.

Safety is not only the top priority of 
ironworkers, but also of our contractor 
partners and of the facility owners where 
we and our contractors are employed. 
The difference you have made is being 
recognized and acknowledged. At a re-
cent TAUC (The Association of Union 
Contractors) meeting where I appeared 
before a panel of owner representatives 
from a variety of industries, they com-
plimented ironworkers’ attitudes and 
compliance for the positive change they 
have seen on their jobsites’ safety re-
cords. They inquired as to what we had 
done to bring about this change. Yes, our 
union made safety a top priority with the 
support of our contractor partners and 
resources from IMPACT and the Na-
tional Training Fund. And yes, we have 
Steve Rank, the best executive director of 

safety in the trades, to respond quickly to 
any safety issue. But as is true with any 
success we may have, it is our members 
who deliver. You recognized the personal 
loss we all suffer and your responsibility 
as a union brother or sister to do all you 
can to make sure injuries do not happen. 
Most importantly, you have refused to 
accept a loss of life as a condition of em-
ployment and took a personal obligation 
to look out for each other.

We significantly outperform our 
competition because of our training, 
commitment and inherent rights and 
protections to say something when you 
see something that presents a danger to 
you or your co-workers.

Ironworkers talk about a variety of 
topics every day while on the job. Make 
safety a part of every conversation. Let 
your brother and sister ironworker know 
you’ve got their back. That’s brotherhood.

We continue to vigorously pursue 
regulatory solutions to protect all workers 
and build on our safety partnerships with 
our contractors and owners, but there is 
no better place to gather ideas for elimi-
nating injuries than from the experiences 
of the men and women who face the chal-
lenges of our trade day in and day out. I 
am inviting you, my brothers and sisters, 
to send me your ideas to deliver and pro-
mote safety to International Headquarters 
or safeironworkers@iwintl.org. 

Thank you for helping to build our 
great union.

Safety is Our Top Priority

Most importantly, you have refused to accept a 

loss of life as a condition of employment and took 

a personal obligation to look out for each other.
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bennett Steel Inc. has set a sig-
nificant goal—one million 
man-hours with zero inju-

ries. Dave Bennett, owner and pres-
ident of Bennett Steel Inc., which is 
headquartered in Sapulpa, Okla., 
is proud to be a union contractor 
since 1980. Bennett Steel specializes 
in steel erection, steel fabrication, 
crane rental and safe rooms. Ben-
nett Steel Fabrication, Inc. (RTB, 
Inc.), employing 15 people and us-
ing two cranes, incorporated on 
May 21, 1984 and moved that same 
year to Sapulpa, Okla. The first fab-
rication shop started in January 
1986 with four people. Today Ben-
nett Steel has grown to employ over 
150 employees.

In May 2013, Dave Bennett 
sent a memorandum to all com-
pany personnel expressing his de-
cision to move forward on a plan 
to achieve “1,000,000 zero injury 
man-hours” for all field, shop and 
crane operations. Bennett’s deci-
sion was prompted after reading 
the April issue of The Ironworker 
featuring a story on the achieve-
ment of 1,000,000 man-hours 
with no injuries at Kiewit’s Marsh 
Landing Generating project. In his 
May 2013 memorandum, Bennett 
stated, “When I saw the cover shot 
(picturing a few hundred construc-
tion workers on the large project), I 
immediately questioned how many 
injuries were ‘hidden’ or ‘taken care 

of ’ to help build those numbers. I 
tried to imagine the pace of a proj-
ect that would allow for multiple 
crafts working with zero injuries for 
one million employee hours.”

After Bennett’s more introspec-
tive and critical thought, he began 
to ask different questions, like:
º  How did they do it?
º  What is the key to this amazing 

accomplishment?
º  What can we do to accomplish this 

same goal?

Bennett Steel also specializes in 
steel fabrication and crane rental 
operations to provide their custom-
ers with a variety of services to meet 
their needs, starting with a quali-

Bennett Steel Inc. Pursues 

Zero InjurIeSwith
oNe millioN maN-Hours 
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Zero InjurIeS
oNe millioN maN-Hours 

1 Bennett Steel 
and Local 584 
(Tulsa, Okla.) 
erects truss 
on American 
Airlines project 
in Tulsa, Okla.

2 Bennett 
Crane Rental 
and Local 584 
perform tandem 
lift at Thermal 
Engineering in 
Sapulpa, Okla.
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fied workforce. Bennett stated, “I 
have always believed the successes 
of my company, our company, were 
due to the guiding principle with 
which I began: Surround yourself 
with good people. We have the best 
shop employees, the best opera-
tors, the best ironworkers and the 
best management team of any con-
struction company in the region 
and most likely in North America. 
I firmly believe that statement with 
every ounce of my being. I believe, 
as much as I have ever believed any-
thing—we can accomplish the same 
objective.”

Bennett has met with all depart-
ment heads and reached out to all 
company personnel and stated, 
“Bennett Steel, shop and field, can 
and will reach this milestone. I want 
every person who gets a Bennett 
check each week to help me, help 
each other, to reach this ambitious 
goal. We can do this if we work to-
gether—operator, manager, iron-
worker and shop employee.” Ben-
nett then shared the basic principles 
and framework:

PRINCIPLES
º  Build and maintain a true culture  

of safety at Bennett Steel, buy  
in at every level, not just words  
on a page, our website, or in a  
safety meeting.

º  No one “wants” to get hurt. Realize 
that it is truly everyone’s goal to be 
safe each and every minute of each 
and every day.

º  Understanding that almost every 
injury is avoidable because it is a 
result of an action or inaction, not a 
condition. We have all been trained 
to recognize hazards.

º  Focus on safety because we are 
united to achieve a goal, not because 
we are afraid of disciplinary action if 
we don’t work safely and not because 
of a bonus if we do.

FRAMEWORK
º  We will begin to recognize one 

employee from each department 
(field, shop and cranes) every month 
with an award honoring their efforts.

º  We will begin to acknowledge an 
employee who stands out for safety 
performance each quarter.

º  We will update each department 
head, each week, on our progress 
towards the 1,000,000-hour 
mark, who will in turn update 
their employees to keep everyone 
informed of how we are progressing 
and advancing.

º  We will have midterm milestone 
celebrations, e.g., a party at the 
250,000, 500,000 and 750,000-
hour marks.

º  We will have a “Millennium Hour 
Blow-Out Celebration” and set a new 
goal after we reach the 1,000,000-
hour mark.

In his closing statements and 
commitment to achieve 1,000,000 
man-hours without an injury, 
Bennett wrote, “We are a truly un-
beatable team. We have proven this 
over and over in the past, and I have 
every ounce of faith imaginable that 
we can do this together. Please join 
me and share the contents of this 
memo with your employees. Please 
let them know that they need to do 
everything in their power to help 
identify hazards (either hazardous 
conditions or actions/inactions) 
and help their fellow employee, 
their supervisor or safety represen-
tative to rectify the issues before 
someone gets injured. Not because 
of a stated goal, but because it’s the 
right thing to do for the company, 
for their fellow employee, and for 
themselves and their families.”

Through extra effort and dili-
gence, Bennett Steel is poised to 
achieve this safety milestone.

General President Walter Wise 
and the Iron Workers International 
applaud Bennett Steel for its efforts 
to make sure every worker—every 
ironworker—returns home safe. 
With dedication, training and ac-
tion, the International Association of 
Bridge, Structural, Ornamental and 
Reinforcing Iron Workers’ pursuit of 
zero fatalities, along with their union 
contractors and owners, will contin-
ue to ensure safety is the top priority.

Bennett Steel Inc. and Local 584 (Tulsa, Okla.) erect Asbury United Methodist Church in Tulsa, Okla.
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LIVES SAVED
as a result of the 

Countdown to Zero 
Fatalities safety and 

awareness campaign. 
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I N  M E M O R I A M

The International Association of Bridge, Struc-
tural, Ornamental and Reinforcing Iron Work-

ers’ general officers, district council and local union 
officers, members, owners and contractors through-
out the United States and Canada are extremely sad-
dened when a report of a workplace fatality occurs. 
The August edition of The Ironworker is dedicated 
to the honor and memory of the six members who 
lost their lives on the jobsite in 2013. The Iron Work-
ers take great pride in building our nations’ bridges, 
buildings and other structures, and deeply regret the 
loss of these six members. General President Walter 
Wise, General Secretary Eric Dean and General Trea-
surer Ed McHugh have demonstrated their dedication 
to the prevention of workplace fatalities and disabling 
injuries to our members by their commitment to the 
advancement and promotion of our safety and train-
ing departments, by their direct involvement in meet-
ings with the Occupational Safety and Health Admin-
istration to address regulatory issues affecting our 

members, by their participation in industry forums 
and meetings pertaining to safety and health matters 
and by making sure the safety and well-being of our 
members remains a top priority.

When the Iron Workers Union suffers the loss 
of a member, General President Wise issues a fatal-
ity notice to all district councils, local unions and 
training facilities throughout the United States and 
Canada to express his heartfelt sympathy and his 
pledge to continue to work to get every member 
home safe. 

As a follow up to every fatality and disabling injury, 
the Safety and Health Department, National Training 
Fund and IMPACT work together to develop any nec-
essary programs or practices to help prevent reoccur-
rence. The fatality notices on the following pages, sent 
as a tribute by General President Wise, serve as a re-
minder to our commitment to the 2013 ZERO Fatality 
Campaign, the deadly dozen hazards and the duty to 
“SEE SOMETHING—SAY SOMETHING!”

Dedicated to Our Members  
Who Lost Their Lives on the Jobsite
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I N  M E M O R I A M

Wade Walters
October 30, 1988 – March 31, 2013

Brother Wade Walters of Local 469 (Jack-
son, Miss.) was killed while working on the 
job on March 31, 2013.

Brother Walters had been a member of 
Local 469 since December 2011. He is sur-
vived by his father, James Keith Walters; 
mother, Susan Allen and husband, Rusty 
Allen; sister, Chelsy Walters; stepsister, 

Brittany Allen; grandparents, Tom Under-
hill and wife Bonnie, Wade Walters and 
wife Shirley and Dana Caldwell; the love of 
his life, Alyssa Alvey; and a host of aunts, 
uncles, cousins and friends. Wade enjoyed 
bodybuilding, bow fishing, hunting, shoot-
ing, canoeing, playing with his dogs and 
working hard at his job.

Antonio Corona
June 13, 1974 – May 13, 2013

Antonio Corona of Local 416 (Los Angeles) 
was killed while working on the job on  
May 13, 2013.

Brother Corona was 39 and a 
13-year member of Local 416. He 
is survived by his wife, Miriam 

and his five children, Charissa, Stephanie, 
Anthony, Katherine and Evelyn. Antonio is 
remembered as a family man who put his 
family and his work first above everything.

General President Walter Wise is saddened to report the 
death of the six union brothers, killed while working 

on the job in 2013. Their lives and deaths should serve to 
inspire us in our continue commitment to “Zero Fatalities” 
with safety as our number one priority. No brother or 
sister ironworker should die at work. See Something, Say 
Something. Hazard awareness and intervention is how we 
can protect ourselves and each other. 

In their memories, let us commit ourselves to preventing 
another tragedy. 

8
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I N  M E M O R I A M

Michael Kerr
January 28, 1956 – May 16, 2013

Michael Kerr of Local 1 (Chicago) was 
killed while working on the job on May 16, 
2013.

Brother Kerr had been a member of Local 
1 since January 1980. He is survived by his 
love, Mary Tarne; children, Michael, Pete 
and Nikki; three grandchildren, Alyssa, 

William and Stella, sisters; Jacquelyn Row-
els, Eileen and Maureen Kerr; brother, Pat 
Kerr, and numerous nieces, nephews, cous-
ins and many dear friends. Mike loved be-
ing with family and friends. He also loved 
boating and motorcycling. He was a huge 
Chicago Blackhawks fan.

Carroll “Star” Wills
February 20, 1956 – May 23, 2013

Carroll “Star” Wills of Local 5 (Washington, 
D.C.) was killed while working on the job 
on May 23, 2013.

Brother Wills had been a member of Lo-
cal 5 since February 1980. He is survived by 
his long-time love, Yvette; mother, Yvonne 

Wills; children, Miguel, Carol Ann and 
Cameron; and a host of other family and 
friends. Star enjoyed drag racing his father’s 
car, motorcycles and especially being an 
ironworker.

Bobby Earl Felty
October 25, 1967 – July 6, 2013

Bobby Earl Felty of Local 103 (Evansville, 
Ind.) was killed while working on the job 
on July 6, 2013.

Brother Felty had been a member of Lo-
cal 103 since August 2001. He was an Army 
veteran of the 101st Airborne Division, 
who was awarded the Asian Pacific medal 
for his service during Desert Storm. He 
enjoyed hunting, NASCAR and barbecu-
ing. He is survived by his wife of 10 years, 

Tara Felty; children, Lindsey Felty, Tiffany 
Devins, Dillon Devins and Timmy Pointer, 
all of Owensboro; a grandson, Carter Lee; 
his father, Royce Felty of Owensboro; two 
sisters, Linda Kaye Ralph and her husband, 
Timothy, and Donna Lynn Felty Roberts, 
both of Owensboro; a brother-in-law, Clint 
Reynolds of Owensboro; several nieces and 
nephews and a cousin, Susie Lewis.

Robert Earl DePew
December 29, 1953 – July 15, 2013

Robert Earl DePew of Local 508 (Detroit) 
was killed while working on the job on  
July 15, 2013.

Brother DePew had been a member of 
Local 508 since March 1995. Beloved hus-

band of Linda, loving father of Melissa 
(Randle) Snell, Allen (Stacie) and Theresa, 
dear brother of Arlinda, Tom, Don, Peggy 
and Denise, loving grandfather of Brittany, 
Brayden and Addison.
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“I feel fortunate for the cancer 
I got,” expressed ironwork-
er John Hall. While such 

words would be astonishing to most 
people, Hall meant what he said. 
He had worked for decades on the 
Savannah River site, one of many 
Department of Energy (DOE) sites 
that produce nuclear weapons, and 
he had lost a friend who had worked 
right alongside him to lung can-
cer. “Donny McDaniels and I were 
working right next to each other 
when he began having coughing fits 
and complaining of back pain,” Hall 
said, describing how his friend real-
ized something was wrong.

Harry Carver, also a good friend 
of Donny, shared in this very dif-
ficult experience. “By the time he 
found out, it was too late,” explained 
Carver. “In January (2001), the doc-
tor told Donny he had lung cancer. 
By March, he was gone.” After that 
experience, Hall and Carver, both 
having been diagnosed with cancer 
themselves, are grateful just to be 
alive. Hall and Carver, both mem-
bers of the Local 709 (Savannah, 
Ga.), worked in the same crew with 
Donny for much of the time they 
were on the site. As one can imagine, 
they are constantly concerned about 
their health. “There was all kinda 
stuff out there,” tells Carver. “Silica. 
Beryllium. Asbestos. And you don’t 
know how much your life’s been cut 
short because of it.” So when they 
heard that the Building Trades Na-

tional Medical Screening Program 
(BTMed) offers free medical screen-
ings to former construction workers 
of DOE sites, they participated in the 
program. “I saw it was available and 
wanted to make sure I didn’t have 
anything wrong with me,” Carver 
says. “Anybody who worked out 
there needs to do the same. That’s 
why I encourage everybody I do 
know to get screened.”

The BTMed has been provid-
ing these screenings to DOE con-
struction workers since 1997 and 
currently serves 23 DOE sites. The 
screening Hall and Carver received 
is an easy process consisting of two 
steps: a work history interview and 
a medical exam. In step one, a spe-
cially trained building trades work-
er or work site expert conducts a 
work history interview to deter-
mine what exposures to hazardous 
material the former worker may 
have had and the types of illnesses 
that could result. In step two, for-
mer workers receive a free medical 
screening examination to test for 
illnesses that may have developed 
from exposure risks, as well as oth-
er health problems. Following the 
exam, the participant receives a let-
ter indicating any medical findings 
and indicates which findings could 
be work related.

“The physical was really thor-
ough. You get tested out and they’ll 
let you know right there if you got 
anything to look out for,” Carver 

says of the exam. And after losing 
a friend, Carver knows the impor-
tance of getting his health exam-
ined regularly. But perhaps Hall put 
it best as he reflected on his friend’s 
death and his own illness by say-
ing, “You feel it’s something that’s 
not gonna happen to you until it 
does.” The BTMed Program is coor-
dinated by CPWR – The Center for 
Construction Research and Train-
ing and supported by the Building 
& Construction Trades Department 
of the AFL-CIO. If you have worked 
at one of the covered DOE/AEC 
sites listed on the banner, please 
contact the Building Trades Na-
tional Medical Screening Program 
at 1-800-866-9663 or www.btmed.
org. Special thanks to Pete Stafford, 
executive director for the Center for 
Construction Research and Train-
ing, and his efforts to help our Local 
709 members to prevent workplace 
health illnesses.

IRONWORKERS
On the Health Side
Iron Workers Local 709 Members 
Promote Free Medical Screenings  
after Losing Crew Member

Harry Carver, right, with his late 
friend, Donny McDaniels, Local 709 
(Savannah, Ga.) members at the 
Savannah River site.
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IMPACT Webinars Address Welding Fume Hazards and New OSHA HAZ-Com Program
On April 2, 2013, IMPACT 

sponsored a webinar to provide 
employers and local unions with 
information regarding the recog-
nition and avoidance of potential 
hazards associated with common 
welding operations in field and 
shop environments. The informa-
tion referenced in this webinar 
was obtained from the “Califor-
nia Guide to Welding Fume Haz-
ards” that was developed to iden-
tify welding fume exposures using 
base metals of mild steel, stainless 
steel, and galvanized steel. Over 
150 air-sample tests were taken 
with a variety of welding consum-
ables to provide a comprehensive 
analysis of exposure levels. Tech-
nical data and the protocol for 
testing was presented by Jim Keg-
ebein, an industrial hygienist who 
is considered one of the foremost 

experts on welding fumes, asbes-
tos, lead, and other harmful mate-
rials often found in the workplace 
that affect our members. High-
lights of the webinar include the 
following topics.

•  Requirements for manganese, 
chromium VI and 20 additional 
airborne metals

•  Welding consumables and base 
metals (mild steel, stainless steel, 
galvanized steel) used for tests

•  Test data of 156 representative 
air-sample tests taken in common 
field and shop operations

•  Explanation and use of engineer-
ing and administrative welding 
fume controls

•  Sample written respiratory pro-
gram and chromium VI program 
for employer editing and use

The other portion of this webi-
nar addressed new requirements the 
OSHA Global Harmonization Sys-
tem, an international approach to 
hazard communication Hazard. The 
Globally Harmonized System (GHS) 
is an international approach to haz-
ard communication, providing 
agreed upon criteria for classifica-
tion of chemical hazards and a stan-
dardized approach to label elements 
and safety data sheets. The learning 
objects of this portion of the webinar 
focused on the following topics.

•  Explain the major changes of the Haz-
ard Communications Standard (HCS) 

•  Describe obligations under HCS 

•  List HCS compliance deadlines 

•  Review HCS written program 
requirements

•  Communicate the new Manganese 
Threshold Limit Value

Iron Workers General President Walter Wise 
and IMPACT Management Co-Chair Bill Brown 
cordially invite you to attend the 2014 North 
American Iron Workers/IMPACT Labor- 
Management Conference. Since its debut in 
2007, the Iron Workers/IMPACT Conference 
has expanded into one of the largest  
industry events in the world. This year, we 
look forward to welcoming you, along with 
nearly a thousand contractors, owners and 
ironworker leaders from across North America.

2014 NORTH AMERICAN  
IRON WORKERS/IMPACT  

Labor-Management 
Conference

SAVE
DATETHE

REgiSTER now AT:  
bit.ly/labor-management2014

Rio All-Suite Hotel | Las Vegas, Nevada
february 9 – 12, 2014
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Jay Hurley, president of the 
Iron Workers District Council 
of the New England States 

and Local 7 (Boston) in his district 
council has taken a hard stand to 
ensure consistent enforcement and 
interpretation of the OSHA Sub-
part R – Steel Erection Standard. 
Under the previous administration, 
OSHA promulgated a compliance 
directive for steel erection in 2002 
that effectively removed crucial 
safety provisions for ironworkers 
and created a policy continuing to 
perpetuate the lack of enforcement 
of certain standards. Unfortunately, 
in May of 2012 OSHA released a 
subsequent enforcement letter stat-
ing no citations would be issued to 
steel erection contractors for failing 
to comply with 1926.754(b)(3) that 
requires a “fully planked or decked 
floor or nets” in multi-story struc-
tures within two stories or 30 feet, 
whichever is less, provided the fol-
lowing provisions were met.

 º  The employer is providing a 100 
percent fall protection policy.

 º  Workers have been properly trained 
in the correct use of fall protection 
systems.

 º  The employer has provided a plan 
for immediate rescue in absence  
of a floor below.

 º  The employer has prevented falling 
object hazards to workers below 
steel erection activities.

The following is a photograph of a 
non-union steel erector provided by 
Local 7 that illustrates serious hazards 
and a violation of the OSHA stan-
dard. The efforts of Jay Hurley and 
Pat McDermott, Local 7, to pursue 
consistent enforcement and interpre-
tation of the OSHA Subpart R – Steel 
Erection Standard are commendable. 
However, OSHA continues to substi-
tute their enforcement directive for 
specific safety standards contained in 
Subpart R – Steel Erection that were 
adopted to protect ironworkers.

The District Council of the 
New England States and Local 
7 have also pursued consistent 
interpretation and enforcement of 
the OSHA Subpart R – Steel Erec-
tion standard 1926.754(c)(1)(i) 
requiring “shear connectors (such 
as headed steel studs, steel bars or 
steel lugs), reinforcing bars, de-
formed anchors or threaded studs 

shall not be attached to the top 
flanges of beams, joists or beam 
attachments, so they project ver-
tically from or horizontally across 
the top flange of the member until 
after the metal decking, or other 
walking/working surface, has been 
installed.” During the revision 
of the Subpart R – Steel Erection 
Standard and evaluation of 673 
fatality reports, it was discovered 
tripping hazards from shear studs 
was the primary causation factor 
for many fatal falls and disabling 
injuries. Once again, the agency 
has failed to respond to projects 
violating the OSHA standard, and 
issue citations. The following is a 
photograph of a non-union steel 
erector taken by Local 7 illustrat-
ing a serious hazard and violation 
of the OSHA standard.

Iron workers Pursue Safe &
 Consistent OSHA Standards

Violation of OSHA  
Subpart R - 1926.754(b)(3)  

by non-union erector.

District Council of the New England States Takes Stand  
on OSHA Subpart R

Iron Workers Pursue Consistent  
Interpretation & Enforcement  
of OSHA Standards
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It is important for our members to 
know the International Association 
and IMPACT strongly opposes 
OSHA policies removing safety pro-
visions for our members. Our gen-
eral officers and representatives from 
IMPACT have met with agency offi-

cials on several occasions to prompt 
the agency to rescind this dangerous 
compliance directive and reinstate 
the enforcement of the standard. 
Many OSHA-approved state plans 
such as California, Nevada and oth-
ers have denounced the OSHA com-

pliance directive and refused to rec-
ognize them. Special thanks to Jay 
Hurley and Pat McDermott for their 
efforts to take a hard stand to pursue 
consistent enforcement and interpre-
tation of the OSHA Subpart R – Steel 
Erection Standard.

Iron workers Pursue Safe &
 Consistent OSHA Standards

  2013 Brings New ANSI 
Safety Standards for 
Reinforcing Steel 
and Post-Tensioning 
Operations
On January 11, 2013, General 

President Walter Wise issued a 
press release to all district councils 
and local unions announcing the 
ANSI A10 Accredited Standards 
Committee (ASC) for Construction 
and Demolition Standards commit-
tee passed new comprehensive safety 

standards pertaining to reinforcing 
steel and post-tensioning activities. 
For many decades, serious incidents 
trends and fatalities have occurred 
in the reinforcing industry without 
adequate safety standards to protect 
our members. ANSI standards are 
not OSHA standards, but “national 
consensus standards” reflecting the 
position of construction industry 
representatives. The A10 ASC in-
cludes a voting membership of 73 
labor and management construc-
tion organizations and requires a 
66 percent vote for new standards 
or amendments to pass. The recent 
A10.9 Concrete and Masonry ballot 
passed with a 98 percent YES vote.

Our Safety and Health Depart-
ment worked closely with the De-
partment of Reinforcing and the in-
dustry coalition of reinforcing steel 
stakeholders to petition the ANSI 
Committee to adopt new safety 
standards in 2011. The industry co-
alition of reinforcing stakeholders 
includes the Iron Workers Interna-
tional, IMPACT, National Associa-
tion of Reinforcing Steel Contrac-

tors, Concrete Reinforcing Steel 
Institute, Post Tensioning Institute, 
Western Steel Council, Depart-
ment of Reinforcing Ironworkers 
Advisory Committee and the Cen-
ter for Construction Research and 
Training. 

In response to the passing of the 
new ANSI safety standards for rein-
forcing steel and post-tensioning ac-
tivities, General President Wise sent 
a letter to the Assistant Secretary of 
Labor for the Occupational Safety 
and Health Administration (OSHA) 
urging the agency to adopt new safety 
OSHA standards to protect work-
ers in the reinforcing steel industry. 
The adoption of new ANSI safety 
standards will help to prompt federal 
and state agencies to adopt the same 
standards. The Safety and Health 
Department is currently working 
with district councils, local unions 
and IMPACT regions operating in 
the jurisdiction of OSHA-approved 
state plans to pursue new OSHA stan-
dards. Key elements contained in the 
new ANSI A10.9 Concrete and Ma-
sonry standards include the following 

Across North America Working  
for Safer Jobsites

Iron Workers & Industry Stakeholders  
Pursue & Obtain New Reinforcing Steel  
& Posting Tensioning Safety Standards

Violation of OSHA Subpart 
R - 1926.754(c)(1)(i) by 
non-union erector. 13
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provisions pertaining to reinforcing 
steel and post-tensioning activities. 

  Key Safety Provisions  
for Reinforcing Steel and 
Post Tensioning

1.  Requirements for Safe Jobsite  
Access and Layout of Reinforcing 
Material and Equipment

2.  Written Notifications Prior to  
Commencement of Reinforcing 
Steel Activities

3.  Stability Requirements for Vertical 
and Horizontal Columns, Walls, and 
Other Reinforcing Assemblies

4.  Requirements for Impalement 
Protection and Custody of 
Impalement Covers

5.  Requirements for Hoisting and  
Rigging Reinforcement Assemblies

6.  Requirements for  
Post-Tensioning Activities

7. Fall Protection Requirements
8.  Requirements for Formwork and 

False Work Stability
9. Training Requirements

In preparation for new ANSI 
and OSHA safety standards for re-
inforcing steel and post-tensioning 
activities, the Safety and Health De-
partment will work closely with the 
National Training Fund, Depart-
ment of Reinforcing and IMPACT 
to develop new training materials 
reflecting new safety standards.

  Ironworkers Local 416 
(Los Angeles), 377 (San 
Francisco), 378 (Oakland) 
Host Reinforcing 
Stakeholders Meeting  
for New California  
OSHA Standards
On April 30, 2013, Hart Keeble, 

FST/BM of Local 416 hosted the 
first of two “Reinforcing Steel Safety 
Consensus Committee” meetings 
in Southern and Northern Califor-
nia to pursue consensus for adopt-
ing new OSHA standards for rein-
forcing steel and post-tensioning 
activities. On May 7, 2013, Dennis 
McEuen, FST/BM of Local 378 and 

Dennis Meakin, FST/BM of Local 
377, hosted a second meeting with 
reinforcing contractors at the Iron-
workers Regional Training Facility 
in Benicia, Calif. California is one 
of the states operating under the 
provisions of a OSHA-approved 
state plan, and allows industry 
stakeholders to petition for new 
safety and health standards.

The Ironworker Management 
Progressive Action Cooperative 
Trust (IMPACT), in conjunction 
with the Iron Workers International, 
the State of California and Vicinity 
District Council and Western Steel 
Council (WSC) convened these 
meetings to review proposed regu-
latory requirements to amend the 
Cal/OSHA 1712 Reinforcing Steel 
Standard. During the meetings, 
draft safety requirements were dis-
cussed along with the rulemaking 
process for submitting a petition to 
the California Occupational Safety 
and Health Standards Board (OS-
HSB). Also discussed was the new 
ANSI A10.9 Concrete and Masonry 
standard, containing new safety 
standards proposed by a coalition of  
industry stakeholders. The ANSI 
A10.9 standard provides OSHA-ap-
proved state plans with supporting 
standards and rational for adopting 
new standards. Len Welsh, former 
chief of California OSHA, provided 
a presentation to reinforcing stake-
holders on the necessary steps for 
submitting a petition to the stan-
dards board, and the need for labor 

and management testimony during 
the board hearing.

On May 7, 2013, Dave McEuen, 
management co-chair for IMPACT 
Region 9, and Jim McGuire, IMPACT 
regional director, provided opening 
comments to reinforcing contrac-
tors and labor representatives. As a 
result of the two “Reinforcing Steel 
Safety Consensus Committee” meet-
ings in Southern and Northern Cali-
fornia, industry stakeholders are in 
agreement to pursue new California 
OSHA standards for reinforcing steel 
and post-tensioning activities. 

  IMPACT Regional 
Advisory Board 10  
Hosts Webinars to 
Pursue New Reinforcing 
OSHA Standards
The IMPACT Regional Advisory 

Board (RAB) 10, chaired by Ron 
Piksa, IMPACT labor co-chair, and 
Jeff Ilenstine, IMPACT management 
co-chair, established two webinars 
on April 16, 2013 and May 1, 2013 to 
reach out to reinforcing contractors. 
The purpose of this “IMPACT Safety 
Consensus Webinar” for reinforcing 
contractors was to review proposed 
reinforcing steel and post-tension-
ing safety requirements for Oregon 
OSHA and Washington OSHA to 
adopt. During the webinars, the new 
ANSI A10.9 Standard was reviewed 
containing the exact proposed stan-
dards submitted to OSHA. Oregon 
and Washington are states operating 
under the provisions of OSHA-ap-
proved state plans, and can adopt such 
standards through a rulemaking pro-
cess. As a follow-up to these webinars, 
Ron Piksa and Jeff Ilenstine sched-
uled an RAB 10 meeting on July 25, 
2013 in Spokane, Wash. to discuss the 
submission of a petition for Oregon 
OSHA and Washington OSHA to 
adopt new reinforcing steel and post-
tensioning standards in these OSHA-
approved state plans.

Hart Keeble, FST/BM 
of Local 416, addresses 

reinforcing contractors.
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University of Washington’s Husky 
Stadium Project contained over 

2,500 tons of reinforcing steel furnished 
and installed by Harris Rebar-Central 
Steel. Two of Harris Rebar-Central 
Steel’s ironworkers, General Foreman 
Tony Gerde and Foreman Brian Felzer, 
won the prestigious Golden Hardhat 
Award for their leadership and efforts 
to achieve outstanding safety perfor-
mance on this complex rebar project. 
Tony, Brian and Local 86 (Seattle) rod-
men began placing reinforcing steel 
December 2011 and the reinforcing 
steel portion was completed in April 
2013. The project was challenging for 
a variety of reasons. For one, it had an 
aggressive schedule, including many 
hours of overtime. The focus at the be-
ginning of the job was to be ready for 
opening day game of the 2013 season. 
Victory was achieved through team-
work and the cooperative efforts of Lo-
cal 86 members, Harris Rebar–Central 
Steel and project parties.

The jobsite was 16 acres with con-
stantly changing access, egress and 
roadways. The stadium itself has a steel 
superstructure with concrete founda-
tion. Large tresses sit on top of concrete 
shear walls; the connection of which 
was very complicated. The top of the 
basement wall has three rows of 15 #11 
bars each, continuous at the top of the 
wall with staggered 9-foot splices. The 
geometry of the structure meant many 
difficult wall angles to contend with. All 
this work was performed safely, while 
over one million yards of dirt were being 
removed from the site, simultaneously.

Turner Construction was the gen-
eral contractor on the project; Mag-
nusson Klemencic Associates was the 
structural engineer. As this is a foot-
ball stadium project, Turner took the 
team approach to its organization, with 
early morning safety huddles, coach-
ing of teammates and Golden Hardhat 
Safety recognition awards for workers 
who exhibited safety leadership and 

achieved outstanding safety perfor-
mance. Harris Rebar-Central Steel and 
Local 86 ironworkers are proud to have 
been part of the team, alongside Turner 
and MKA that improved upon one of 
Seattle’s most iconic landmarks. Con-
gratulations General Foreman Tony 
Gerde and Foreman Brian Felzer for 
achieving the Golden Hardhat Award, 
and the entire Local 86 members who 
made the new Husky Football stadium 
project a safety success! GO HUSKIES!

Local 512 Member Makes Safety a Successful Career

Alan Burke, member of Ironworkers 
Local 512 (Minneapolis/St. Paul) 

started his career as an ironworker imme-
diately after graduation from high school, 
June of 1965. His two brothers preceded 
him as ironworkers and convinced Alan 
to join the Local 512 brotherhood. He 
worked on permit until January of 1966, 
and when the Vietnam War escalated, 
Alan enlisted in the Army.

Upon his return home in 1969, he 
returned to Local 512 to continue his 
career as an ironworker and started his 
apprenticeship. In the spring of 1972, 
Alan graduated from the apprentice-
ship with honors (second in Executive 
Director Rank’s class) as a journeyman 
ironworker. From 1972 through 1987, 
he worked as a foreman, general fore-

man and job superintendent on many 
of the major buildings in St. Paul/Min-
neapolis as an ornamental ironworker 
helping to create the dramatic skyline 
of these two great cities. While work-
ing on one of these great buildings, an 
incident caused Alan to fall approxi-
mately 12 feet, fracturing two verte-
brae, a wrist and a significant injury to 
his spinal cord. The diagnosis resulted 
in an abrupt end to his career as an 
ironworker. For the next 12 years, he 
worked as a construction manager as-
suring union ironworkers were award-
ed contracts for projects.

For the last 10 plus years, Alan 
has worked for Harmon, Inc. as their 

Members Making a Difference
Two Local 86 Ironworkers Received 
Golden Hardhat Award on Washington’s 
Husky Stadium Project

Local 86 members Tony Gerde, general  
foreman and Brian Felzer, foreman.

Local 86 members for Harris Rebar-Central Steel.

Harmon, Inc. celebrates 
Alan Burke’s retirement.

Alan Burke, Local 
512 member. 15
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safety manager, his most rewarding 
and fulfilling job. When Alan started 
with Harmon in 2002, the accident 
incident rate, (AIR) was 9.2, they 
had 81 recordable injuries and 20 of 
them were lost time cases racking up 
482 days. In 2002, the Harmon’s work 

culture was “Ingenuity—Efficiency—
Quality.” The leadership team direct-
ed their focus to “safety” as part of the 
Harmon work culture. 

At the end of every day, Alan con-
tributed to saving someone from injury 
and maybe even saving a life. Alan says 

his safety position at Harmon Inc. has 
been a rewarding experience and wants 
to thank everyone for their support and 
friendship over the years. Congratula-
tions to Alan Burke for his successful 
career as an ironworker and a safety 
professional. We wish you all the best!

Local 7 Member Receives Safety Recognition from Harvard 
School of Public Health

Pat McDermott, Local 7 (Bos-
ton) received a letter of appre-

ciation from the program director of 
the Harvard School of Public Health 
for his contributions to the “preven-
tion through design in construction” 
course. In a letter dated May 8, 2013 
from Program Director Jason Edic 
to Jay Hurley, president of the Iron 
Workers District Council of New Eng-
land States, Edic stated, “on behalf of 
the program directors for the Preven-
tion Through Design in Construction 
Course—myself, Garrett Burke and 

Jack Dennerlein—please accept this 
letter of appreciation for the presen-
tation conducted by Pat McDermott 
and Jamie Evans (Turner Construc-
tion Co.) on April 3, 2013. Each year 
at this course, Jamie and Pat present 
a case study related to steel design 
that unfortunately resulted in a fatal-
ity. This presentation, year after year, 
has proven to be a very powerful and 
impactful method for illustrating the 
importance of considering safety dur-
ing the design process. In fact, Jamie 
and Pat’s presentation has received the 

highest feedback ratings every year 
for the past three years! It is with sin-
cere appreciation that we write this 
letter. Pat is a dedicated ironworker 
and safety professional, which shows 
through his passion and dedication. 
Please pass our gratitude along to Pat 
McDermott.”

Congratulations to Pat McDermott 
for his efforts to provide cases examples 
to the Harvard School of Public Health 
“prevention through design in construc-
tion” course that can help prevent inci-
dents during the steel erection process.

Local 736 and Harris Rebar Receive  
Special Commendation on Hospital Project

Harris Rebar and members of Local 
736 (Hamilton, Ontario) received 

a letter of commendation and a special 
plaque for their display of professional-
ism and safety performance from El-
lisDon, the general contractor for the 
Oakville Hospital project. Harris Rebar 
began to place rebar on the superstruc-
ture on April 25, 2012 and completed the 
project on March 12, 2013. The Oakville 
Hospital was divided in four blocks over 
an area of 1.6 million square feet and 50 
acres of land. At the time of this project, 
EllisDon did not have an official safety 
recognition program. However, the El-
lisDon site management team felt Har-

ris Rebar and the ironworkers’ safety 
performance was exceptional, and they 
should receive formal recognition. 

In a letter of commendation to Har-
ris Rebar, David Bambury of EllisDon 
stated, “Throughout the course of their 
work, all Harris Rebar employees con-
ducted themselves in an organized and 
professional manner, but particularly 
in terms of health and safety. Each crew 
member is knowledgeable regarding 
safety regulations, best practices and 
the Harris Rebar safety policies. This 
knowledge was often evident as iron-
workers would point out deficiencies 
and ensure their area was safe prior to 

beginning work. This concern for safe-
ty naturally created a safer workplace 
for all workers and helped promote a 
strong safety climate on the site.

“The Harris Foreman Andew Neiser 
and the Harris Safety Coordinator Ron 
Boyer would identify hazards and work 
with EllisDon to ensure they were re-
solved. There were times, unfortunately, 
when other trades may have resisted or 
argued about their concerns, but An-
drew, Ron and the other Harris foremen 
never resorted to yelling or dramatics, 
instead they persevered in a professional 
manner until the issue was resolved. 
None of the issues they brought forth 
were ever extraneous or unjustified.”Harris Rebar and members of Local 736.

A special plaque was presented to 
Harris Rebar and Local 736 ironworkers 
from EllisDon.
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Shopmen’s Local 516 Working to Produce  
Safe Jobs in the Pacific Northwest

Aden Blair, financial secretary/busi-
ness manager of Local 516 (Portland, 

Ore.), works closely with steel fabricators 
to produce safe jobs for shop ironwork-
ers in the Pacific Northwest. Oregon Iron 
Works, Inc. is Local 516’s largest signatory 
shop in the Portland, Ore., Vancouver, 
Washington area. Their commitment to 
innovation, diversification and safety is 
creating highly skilled jobs opportunities 
for shop ironworkers. Aden Blair com-
mended Oregon Iron Works, Inc., and 
stated, “It is a pleasure to have a company 
that cares about all aspects of its business 
and brings that mentality to the table.”

Founded in 1944 and led by the same 
management team since 1975, Oregon 
Iron Works, Inc. has a worldwide repu-
tation as an extremely innovative small 
business working for marine, aerospace, 
hydro, bridge, nuclear and renewable 
energy industries. In 2012, Oregon Iron 
Works, Inc. was the recipient of the Or-
egon Sustainability Award for Manu-
facturing for exhibiting their strong 
commitment to safety, environmental 
responsibility and sustainability. 

Terrance Aarnio, chairman and 
Robert Beal, chief executive officer 
for Oregon Iron Works, Inc. stated, 
“People are Oregon Iron Works num-
ber one resource, and our diversity, in-
novation, and success are attributed to 
our people. Our employees are some of 
the most highly skilled, yet flexible, and 

knowledgeable workforce belonging to 
Local 516 that manufacture products 
across a broad industry base.”

Rex Smith, president of Fought & 
Company Inc. headquartered in Tigard, 
Ore., is one of the premier bridge and 
building fabricators providing a safe 
workplace and growth opportunities 
for Local 516 shopmen. Rex Smith also 
works closely with IMPACT Region 10 
Labor Co-Chair Ron Piksa and Manage-
ment Co-Chair Jeff Ilenstine to pursue 
new bridge and building opportuni-
ties for the Pacific Northwest. For more 
than 40 years, Fought & Company Inc. 
has served as the Western United States’ 
most prestigious complex steel fabrica-
tor. The company team and Local 516 
shopmen has a distinguished team spe-
cializing in bridges, hospitals, stadiums, 
commercial and industrial buildings.

Fought & Company Inc. has a mod-
ern shop located in Tigard, Ore. cover-
ing more than 180,000 square feet that 
contains state of the art equipment to 
maintain a prestigious position in the 
Pacific Northwest structural steel and 
fabrication marketplace. All welders at 
Fought & Company are certified in ac-
cordance with AWS. 

Currently Fought & Co. is working 
on a building in Hillsboro, Ore. for In-
tel, a major expansion of the chipmak-
ers new building to produce a larger wa-
fer design. Special thanks to Rex Smith, 

president of Fought and Company, Inc. 
for his commitment to providing a safe 
workplace and his involvement with 
IMPACT Region 10 activities 

Harmon Inc. and Ironworkers Set Pace for Glass and Curtain 
Wall Safety Performance

When it comes to curtain wall and 
glass, Harmon, Inc. considers 

their safety program as one of the best 

in the country. Harmon attributes this to 
having a safety program that has the abil-
ity to grow and make changes as needed. 
Harmon achieved great performance 
in 2012 with an AIR of 4.2, which is 40 
percent below BLS industry average. This 
was not always the case at Harmon, Inc. 
When Alan Burke was hired by Harmon 
in 2002 as the national safety manager, 
he was an experienced ironworker with 
over 30 years of experience. At that time, 

Harmon had an AIR of 9.2 and 81 re-
cordable injuries. The leadership team 
made it clear that safety needed to change 
in Harmon’s work culture and become 
part of every employees’ thought process. 
Through the years, the program has in-
troduced such tools as pre-task planning, 
stretch and flex, and state-of-the-art han-
dling equipment.

Harmon’s team works together to en-
sure the safety of all of their employees. 

Local 516 fabrication for Oregon Iron 
Works project.

Local 516 bridge fabrication at Fought & 
Company facility in Tigard, Ore.

Local 516 fabrication at Fought & 
Company facility in Tigard, Ore.

Local 516 fabrication for Oregon Iron 
Works project.

Ironworkers for Harmon, Inc. at U.S. 
Coast Guard project. 17
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Even with the evolution of the compa-
ny and through management changes, 
Harmon has prioritized the value of 
their employees. They work hard to 
make sure everyone has a safe work en-
vironment and a voice to any level in the 
company to find solutions. The team ap-
proach and employee involvement has 
ensured the success of their safety pro-
gram. Recently, the Harmon safety pro-
gram leadership changed to Paul Ben-
son after Alan Burke’s retirement. Paul 
is a second-generation ironworker out 
of Local 207 (Youngstown, Ohio), where 
he was the apprenticeship coordinator 
before moving to safety in 2005. Benson 
brings with him 23 years of ironwork-
ing experience and has recently initiated 
the same motto as the ironworkers, “See 
Something—Say Something” as Har-
mon’s motto. Harmon encourages you 
to ask questions of yourself and of your 
co-workers, such as, “Is there a better 
way to do what we are doing?” Benson 
states, “We are all empowered to keep 

ourselves working safe and to keep all of 
those around us safe as well.”

Harmon Inc. and ironworkers at the 
United States Coast Guard Headquar-
ters project recently received the “Clark 
Construction Award” for their “exem-
plary safety performance” for perform-
ing glass and curtain wall work. 

In a letter of commendation from 
Preston Ward, division manager of Clark 
Construction, he wrote, “I am writing in 
regards to Harmon’s outstanding safety 
performance here at the United States 
Coast Guard Headquarters project. Har-
mon’s safety culture sent a strong posi-
tive message to all the other contractors’ 
onsite. Harmon’s ironworkers proactively 
identified possible safety exposures and 

eliminated them before operations be-
gan, and your supervisors were very dili-
gent in working with Clark’s safety repre-
sentatives on making sure all day-to-day 
operations were completed in a safe man-
ner. Safety management from Harmon 
was visible and consistent on all jobsite 
activities, which included conducting 
daily/weekly safety inspections, attending 
safety committees and daily superinten-
dent/foreman meetings and abating any 
safety-related issues in a timely manner.

“We had a “Safety Incentive and 
Recognition Program,” which was de-
veloped specifically to target subcon-
tractors that went above and beyond 
in safety. Harmon was consistently 
recognized in this program. To be rec-
ognized, contractors needed to be com-
pliant in all these items: no accidents/
incidents, have SPAs and toolbox talks 
turned in, attend all daily foreman’s 
meetings, safety committees, and not 
have any safety citations/fall protection 
violations written for any employees.”

Local 97 Achieves No Loss-Time Injuries  
on Highland Valley Copper Project

Driver Iron headquartered in Leduc, 
Alberta and ironworkers from Lo-

cal 97 (Vancouver, British Columbia) 
are making the Highland Valley Copper 
project a safety success. Since the be-
ginning of the project in June of 2012, 
the ironworkers from Local 97 have 
performed many difficult steel erection 
and rigging activities without incurring 
a single loss-time incident. On May 23, 
2013, Darrell LaBoucan, director of Ca-
nadian Affairs and general vice president 
of the Iron Workers International, along 
with James Leland, business manager of 
Local 97, and Steve Rank, executive di-
rector of safety and health for the Iron 
Workers International, participated in a 
jobsite visit with Driver Iron and proj-
ect representatives. This executive site 

visit and meeting with Local 97 mem-
bers was facilitated by Vawn Jeddry, vice 
president, health, safety and environ-
ment for Driver Iron. A meeting with all 
Local 97 members discussed the current 
and upcoming projects, training and de-
velopment opportunities and review of 
the Driver Iron Risk Tolerance Factors.

Vawn Jeddry and the Driver team en-
sures Driver Iron employees are provided 
training on the “Driver’s Hazard Assess-
ment System” that includes determin-
ing risks, recognizing hazards, involving 
others, verification the plan is communi-
cated, executing the plan, and reporting 
and recording successes. Ironworkers are 
required to complete a “Driver Card” that 
identifies work activities, necessary tools 
and the level of risk for performing the 
work safely. The Driver Iron Risk Toler-
ance Program communicates the follow-
ing safety messages to all employees.

IT’S NOT ABOUT PAPER
· Policy and process will only get us so far.
· People will get us to zero hurts.
· Does a ZERO hurt culture exist today?

GROUP RISK TOLERANCE
· What is the team’s tolerance of risk?

· How many injuries are okay?

· What can WE do about it?

PERSONAL RISK TOLERANCE
· What is your risk tolerance? 

· What drives your tolerance?

· What can YOU do about it?

Brad Thompson, one of the project 
managers for Flour Canada represent-
ing the project owner, commended the 
ironworkers and stated, “We have not 
had any problems with the ironwork-
ers, we just need more of them.” Con-
gratulations to Driver Iron and all the 
ironworkers from Local 97, who are 
making the Highland Valley Copper 
project a safety success.

COMMITMENT TO SAFETY

Ironworkers for Harmon, Inc.

Driver Iron 
and Local 
97 members 
at Highland 
Valley Copper 
project.

Driver Iron and Local 97 members build 
Highland Valley Copper project.
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CoMMITMEnT To SAFETy
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 The Association of 
Union Constructors

John is a member of Iron Workers Local 3 (Pittsburgh), and was nominated by TAUC member Graycor Industrial Construc-
tors for his work at U.S. Steel’s facility in Clairton, Pennsylvania.

ARLINGTON, VA—John Balik has been named the 2013 TAUC 
James J. Willis Craftperson of the Year.

The award, which recognizes outstanding labor-manage-
ment cooperation and quality craftsmanship in the construc-
tion industry, was presented at a special ceremony on May 9 
at TAUC’s annual Leadership Conference at the Ritz-Carlton 
Reynolds Plantation in Greensboro, Ga.

John is a member of 
Iron Workers Local 3 and 
was nominated by TAUC 
member Graycor Indus-
trial Constructors for his 
work on the construc-
tion and installation of 
a massive new coke bat-
tery at U.S. Steel’s facility 
in Clairton, Pa. John was 
responsible for managing 

skilled workers from several different crafts, making sure ev-
erything worked flawlessly and keeping the entire project on 
schedule—a formidable task to say the least.

The numbers alone are staggering. The battery was com-
prised of 30,000 tons of bricks, more than six thousand tons of 
structural steel and 30,000 yards of concrete—not to mention 
six major machines that each weighed up to 380 tons.

And to make things even more interesting, all of the work 
had to be completed in an area less than 200 feet wide and 500 
feet long! At one point, crews were working within four feet of 
an active gas line. Safety, cooperation and attention to detail 
were paramount.

“It was a tight situation,” John recalled. “We ran into issues 
here where we physically had to have crafts working beside each 
other and it became really difficult. You physically can’t get two 
people in the same place at the same time…I know there were 
times that the union guys managed to put aside their differenc-
es, their own pride and say, ‘Okay, let’s work together and get it 
done timely, safely, no lost time.”

“This project utilized many different crafts throughout 
the Pittsburgh building trades, including the Iron Workers, 
Operating Engineers, Carpenters, Boilermakers, Millwrights, 
Steamfitters, and the Laborers,” noted Mark Thomas, business 
manager and financial secretary-treasurer for Local 3. “It was 
a strict schedule for completion and it took great teamwork by 
all the crafts, by U.S. Steel, Graycor, John Balik and the crafts-
men on this job. It really was a team effort to make sure this 
project got done on time.”

And John was just the man to lead the team.
“John has a very diverse background,” said Tom Muchesko, 

senior vice president for Graycor. “He has the eyes of an iron-
worker, but he also has the technical training of an engineer. So 
really it was a very good combination of knowing technically how 
to do it and yet also having firsthand knowledge with the trades.”

“John has great leadership skills,” Thomas added. “His di-
rections were concise, and he was certainly well ahead of the 
curve when it came to the planning of this job and in making 
sure that the job got done on time.”

Those leadership skills proved even more valuable when 
the decision was made to finish the project two months earlier 
than originally planned. “John helped analyze the schedule,” 
Muchesko said. “He decided what shifts needed to be worked, 
and he determined which trades, which crafts had to work…he 
really minimized the cost impact of accelerating the schedule.”

When the project was finally completed two months early, 
the entire tripartite team of craftworkers, Graycor and U.S. Steel 
had another reason to celebrate: two and a half million man-
hours were worked without a lost-time incident.

“This job is a great testament to the slogan ‘Do it right, do it 
once,’” Thomas said. “It was a safe project, it was done on time 
and the quality, I know, was second to none.”

“I can’t say enough about the guys on the job, how they 
helped me,” John said. “They came together and they pushed 
our goal…they delivered.”

“John exemplifies union construction at its best,” said 
TAUC President Tom Felton. “He proved that it’s possible to 
work at the highest level and get the job done without sacrific-
ing the core values of safety, quality, leadership and coopera-
tion. He earned the respect not only of his fellow craftwork-
ers, but of the contractor and the customer as well. People like 
John epitomize the best qualities of our skilled trades.”

The James J. Willis Craftperson of the Year Award recog-
nizes five categories of achievement:
› Safety and Health
› Schedule and Budget
› Productivity

› Cost Savings Innovation
›  Outstanding 

Craftsmanship

Projects must be completed in the calendar year of the 
award. Nominations are forwarded to TAUC’s judge’s panel to 
be evaluated and ranked in each category. This year, the mem-
bers of the James J. Willis Award Task Force were Al Black, 
Construction and Turnaround Services; “Bud” Burns, Scheck 
Mechanical; and Bill Ligetti, Ironworker Employers Associa-
tion of Western Pennsylvania.

John Balik Named

TAUC Craftperson of the Year

Mark Thomas, Local 3; John Balik, 
Craftsperson of the Year; and Tom 
Muchesko, Graycor.
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Congratulations to Lee Godino, Jerry Yanovitch 
and Charley Clifford, the winners of the Iron 
Workers’ Signs 4 Lynch contest! Thanks also 

to the countless ironworkers who did their part to 
help Brother Stephen Lynch in his campaign for U.S. 
Senate. Ironworkers from every state contributed their 
time to the cause by making calls, knocking on doors, 
putting up signs and gathering contributions. This 
was a once-in-a-lifetime opportunity, and the Iron 
Workers rose to the occasion admirably. 

3
rd Place

1st Place

2nd
 P

la
ce

Signs 4
Lynch!
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TechConnect
Finding Local Unions, 
Training Centers  
& Job Opportunities

Jobline
The latest calls for workers are always posted 

on the Ironworkers Jobline. Check here first for job 
opportunities. A link to the jobline is available in the 
top-center of the ironworkers.org homepage.

Job Opportunities  
for American Members in Canada

Mouse over “Jobline” and select the “Job Opportunities 
for American Members in Canada” dropdown to learn 
more about available work in Canada, in addition to the 
specific steps you need to take to apply for a work permit.

August 2013

Dear Brothers and Sisters:

Since 1947, the AFL-CIO has taken great 
pride in its partnership with the United Way. The 
labor movement and the United Way have a long 
tradition of working together to help workers, 
families and communities in need.

The International Association of Bridge, 
Structural, Ornamental and Reinforcing Iron 
Workers looks for opportunities to join forces with 
others in the fight for working families, particularly 
around the areas of education, income and health.

In communities around the country, United 
Way funding makes it possible to provide services 
people need to get back on their feet. There are 

over 200 community services liaisons supported 
by the United Way who serve working families 
across the United States.

Please join me in supporting the 2013 United 
Way campaign where you live and work. Together 
we can help those in need now while we work to 
rebuild our economy for all.

Fraternally yours,

Walter W. Wise
General President

At some point in your career as an ironworker, you’ll 
probably want to boom out to another local. These easily 
accessible resources—all available at ironworkers.org—
will help you identify jobsites across North America 
where your skills are needed.

Connecting Directly With Locals
Contact information for every Iron Worker local in 

North America is available on ironworkers.org. Simply 
click the red “Find a Local” link in the upper-right of the 
site homepage to access our searchable database.
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SAFETY & HEALTH DEPARTMENT REPORT
Steven Rank

Shopmen’s Safety and Health Campaign  
to Target “Deadly Dozen Shop Hazards”

In 2012, General President Walter Wise commis-
sioned the “ZERO Fatality Campaign” and com-

mitted resources to address incident trends during 
steel erection activities and reinforcing steel installa-
tion contributing to the highest percentage of fatali-
ties and disabling injuries to our members. The Inter-
national Association’s Safety and Health Department 
and Shop Department are working together to launch 
a Shopmen’s Safety and Health Campaign to target 
the deadly dozen shop hazards accounting for the 
highest percentage of fatalities and disabling injuries 
to our shop members. Many of our signatory con-
tractors employ our members to perform shop fabri-
cation and field installation to meet the market place 
demands. It is the International Association’s goal to 
expand our efforts to increase safety performance for 
our shop members and contractors.

John Bielak, di-
rector of the shop 
department, is tak-
ing many bold steps 

to increase work opportunities for shop mem-
bers throughout the United States and Canada, 
and preventing fatalities and disabling injuries is 
one of them. I welcome the opportunity to work 
with John Bielak to initiate the Shopmen’s Safety 
and Health Campaign to the target deadly dozen 

shop hazards for our shop 
members including hard-hat 
stickers, gang-box stickers 
and posters. These campaign 
items will be provided to shop 
workplaces, local unions and 
training facilities. The campaign will focus on 
the “deadly dozen shop hazards” and challenge 
shop members to embrace “See Something—Say 
Something” to help recognize and avoid work-
place hazards.

Below are the primary “deadly dozen shop haz-
ards” that will be the focus of our campaign to pre-
vent shop fatalities and disabling injuries.

John Bielak and I will work closely with all dis-
trict councils, local unions and IMPACT regional 
advisory boards throughout the United States and 
Canada to implement the Shopmen’s Safety and 
Health Campaign to Target the Deadly Dozen 
Shop Hazards.

Deadly Dozen Shop Hazards
1. Exposure to toxic welding fumes that create serious health 

hazards.
2. Striking hazards during material handling, loading and 

unloading trucks.
3. Dismemberment pertaining to machine guarding of shear 

presses, punch presses and other equipment.
4. Rigging failure and use of chains, slings, plate dogs and 

other rigging equipment.
5. Hazards pertaining to use of overhead rail cranes, gantry 

cranes and other cranes.
6. Hazards pertaining to use of forklifts and my-jacks.
7. Exposure to toxic paints and chemicals through inhalation 

and skin absorption.

8. Exposures to airborne metals, dust and compounds during 
grinding and hot work operations.

9. Electrical hazards, de-energizing equipment and lockout 
tag-out systems.

10. Improper signals, 
communication and 
clearances.

11. Exposure to heat illness and 
dehydration.

12. Lack of protective eyewear, 
leathers, gloves, hearing 
conservation and other 
personal protective equipment.

Safe use of overhead 
shop cranes and material 
handling. Capturing welding fumes before 

they reach the breathing zone.
Use of personal protection 
clothing and equipment.
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APPRENTICESHIP DEPARTMENT REPORT
Lee Worley

24

Training Requirements for OSHA’s 
Hazard Communication Standard

OSHA revised the Hazard 
Communication Standard 

(HCS), to align with the United 
Nations’ Globally Harmonized 
System of Classification and La-
beling of Chemicals (GHS). For 

the Iron Workers, there are two significant changes in 
the revised standard. The old Material Safety Data Sheets 
(MSDS) are being replaced with a new format referred 
to as Safety Data Sheets (SDS), and the revised standard 
OSHA has new requirements for labels. These new re-
quirements for SDS and labels are designed to improve 
workers’ understanding of the hazards associated with 
chemicals in the work place. To help companies comply 
with the revised standard, OSHA is phasing in the new 
requirements over several years, December 1, 2013 thru 
June 1, 2015. See the dates listed below for specific re-
quirements and phase-in dates.

December 1, 2013—Train employees on new label elements 
and SDS format.
June 1, 2015—Comply with all modified provisions of this 
final rule.
December 1, 2015—Distributors may ship products labeled 
under the old system until December 1, 2015.
June 1, 2016—Update alternative workplace labeling and 
hazard communication program as necessary, and provide 
additional employee training for newly identified physical or 
health hazards.

The first compliance date of the revised HCS is De-
cember 1, 2013, is important for ironworkers, because by 
this date the employers are required to have trained their 
employees on the new label requirements and the SDS for-
mat. The training of employees early in the transition is im-
portant, because workers will begin to see the new labels 
and SDSs in the work environment, as manufacturers start 
to align with the new requirements of the GHS. Workers 
will need this information to continue to protect them-
selves and others in the workplace, as well as their families 
at home. Listed below are the training requirements to be 
completed by December 1 of this year.

Training on label elements must include:
·  Product Identifier: Chemical name or how the chemical is 

identified.
·  Signal Word: Used to indicate the level of severity of the 

hazards with the chemical. There are only two signal words-
Danger and Warning.

·  Pictogram: OSHA has new pictograms that must be used to 

relay information about chemical hazards.
·  Hazard Statement(s): Describing the hazards of a chemical. 

All applicable hazard statements must appear on the label.
·  Precautionary Statement: A phrase describing the 

recommended methods to prevent adverse effects due to 
exposure to the chemical.

·  Name, Address and Phone Number of the Chemical 
Manufacturer, Distributor or Importer.

·  How Employees Can Use the Labels to Protect 
Themselves and Others.

·  A General Understanding of How the Information 
Works Together.

Training on the format of the SDS must include:
·  Standardized Format: Training must be included on the 

standardized 16-section format of the SDSs.
·  Type of Information Found in Each of the SDS Sections.
·  How Information on Label Relates to SDS.

OSHA believes implementing the revised Hazard 
Communication Standard will prevent 43 deaths and re-
sult in $475.2 million in enhanced productivity for U.S. 
businesses each year.

For additional information or training materials, visit 
OSHA’s website at osha.gov. This site has downloadable ma-
terials such as Label Quick Cards, Pictogram Quick Cards, 
Safety Data Sheet Quick Cards, Safety Data Sheet OSHA 
Brief and Label/Pictogram OSHA Brief. These materials 
are available in English and Spanish. The Center for Con-
struction Research and Training (CPWR) has downloadable 
training materials on their website, cpwr.com, located under 
the Hazard Communication drop-down menu.

Ironworker reading a new 
SDS, before beginning 
welding.

Example of the new  
health hazard pictogram.
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Union Shop Ironworkers  
and the William Lang & Sons Co.

SHOP DePArTMeNT rePOrT
John Bielak

The William Lang & Sons Co. has been serv-
ing the construction industry and the business 

community in the greater Cincinnati area for what 
will be 121 years in 2013. Over those years, they 
have built a reputation of reliability and credibility 
for their work in structural steel and miscellaneous 
metal fabrication.

The company was started in 1892 by William 
Lang as a blacksmith shop and was incorporated in 
1929 under his direction. In 1933, a group of men 
headed by A.C. Klag bought controlling interest in 
the corporation.

During those depression years, the biggest strug-
gle was just for survival. But, survive they did, and 
they grew, as a result of many hours of hard work.

During the Second World War, Lang’s was part 
of the war effort making such things as the Baily 
Bridge, a portable bridge used to span small rivers 
and streams.

Upon the death of A.C. Klag in 1959, Howard 
Schutte Sr. became the principle stockholder and 
chief executive officer, the position he still holds.

The Wm. Lang & Sons Co. 
is a member of the American 
Institute of Steel Construction, 
the American Subcontractors 
Association and the Allied 
Construction Industries.

The company continues to strive for excellence 
in every steel fabrication job entrusted to them, be it 
400 tons or one beam and plate lintel.

The Wm. Lang & Sons Co. has a long and indus-
trious past being one of the oldest steel fabricators 
in the area. They look forward to a bright future 
with Vice President Jeff Tuttle leading the way into 
the future. 

The Wm. Lang & Sons Co. and the Shop Iron 
Workers have enjoyed a long and lasting relation-
ship throughout the years. Forging relationships 
and working hard is a testament of how manage-
ment and unions can accomplish anything when 
they work together. Shopmen’s Local 468 (Cleve-
land) is proud to have a long, distinguished relation-
ship with the Wm. Lang & Sons Co.
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William Lang Structural Steel Co. June 1928

Lonnie Dixon, Chris Jones, Eric Schubert, James Moore, Aaron 
Chambliss, Jordan Johnson, Gary Workman and Bob Brorchers.
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CANADIAN rePOrT 2013
Darrell LaBoucan
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Safety and the Good Ole Days!

How often have we baby 
boomer ironworkers re-

ferred to the “Good Ole Days” 
when we roamed freely, about our 
working day on structures or re-
bar columns, with little or no per-
sonal fall arrest equipment?

Erection zones and safe work-
ing edge distance, what was that? It was just ‘get out there 
and get ’er done.’ And we did.

If you happened to get a scrape or a cut, you only 
stopped work long enough to get a bandage from the first 
aid kit from the foreman’s truck. Bumps and bruises were 
just part of being an ironworker.

When we look back, most of us wonder how we made 
it through the ‘good ole days’ without being disabled or 
worse. When we stop and think about it now, lady luck 
had a lot to do with it. However, many of our brother and 
sister ironworkers weren’t so lucky.

The following Canadian safety statistics and the over-
whelming amount of fatalities and injuries dictated that 
there had to be changes to the safety culture within the con-
struction and maintenance industries across the country.

Some Canadian Workplace Injury  
and Fatality Facts:

Fatalities in the workplace result from both accidents 
and occupational diseases so both health and safety issues 
are important to understand and grasp the severity of the 
present situation in Canada. In Canada (2012 population of 
34.7 million), the Association of Workers’ Compensation 
Boards of Canada indicates that in 2008 there were approxi-
mately three occupational fatalities each day of the year.

Between 1993 and 2005, work-related deaths rose 
from 758 in 1993 to 1,097 in 2005—up 45 percent. It is a 
matter of grave concern for many Canadian citizens that 
overall the number of workplace deaths has been rising 
over the last two decades.

As Canadians work on average 230 days per year, this 
means there were nearly five work-related deaths per 
working day in Canada.

In 2008, approximately one worker out of every 13,805 
workers covered by provincial or territorial compensa-
tion systems died from an occupational injury.

Canada has a National Day of Mourning, every April 
28, which commemorates workers whose lives were lost 
or injured in our workplaces across the country in the 
previous year.

The numbers are staggering. In 2010, 1,014 workplace 
deaths were recorded in Canada—an increase from 939 
the previous year, representing more than 2.78 deaths ev-
ery single day.

In the 18-year period from 1993 to 2010, 16,143 peo-
ple lost their lives due to work-related causes (an average 
of 897 Canadian deaths per year).

In 2005, according to the Centre for the Study of Liv-
ing Standards, there were 1,097 workplace fatalities in 
Canada. In addition to this fact, where you do your job in 
Canada seems to be a factor. Of those killed across Can-
ada in 2005, the highest on the job death rate was in the 
Territories, with 27.4 deaths per 100,000 workers—four 
times the 2005 Canadian national average or 6.8 deaths 
per 100,000 workers. According to the study, the follow-
ing is the ranking of workplace fatalities by jurisdictions 
in Canada per 100,000 workers:
The Territories (NT, NU, YT) 

—27.4 deaths 
Newfoundland & Labrador 

—11.7 deaths
British Columbia—8.9 deaths
Alberta—8.0 deaths
Ontario—6.5 deaths

Nova Scotia—6.1 deaths
Quebec—6.0 deaths
Saskatchewan—5.6 deaths
Manitoba—4.5 deaths
New Brunswick—3.4 deaths
Prince Edward Island— 

1.5 deaths

This data represents a Canada-wide average of 6.8 
deaths per 100,000 workers for 2005.

Owners of construction and maintenance work, over 
the last 15 years in this country, have vastly magnified the 
focus on safety in all sectors.

With the highlighted safety regulations and fall arrest 
equipment including area work platforms, our new gen-
eration ironworkers in my opinion, have to be more di-
versified to perform the modern-day ironworker duties, 
and, they must do it with a maze of lanyards, carabineers, 
and horizontal and vertical fall arrest systems.

And you know what—they ‘get ’er done’ just like we 
did. Cheers to our new generation ironworkers for their 
commitment in continuing the ironworker legacy of 
pride, productivity and quality and doing it during the 
evolution of new safety regulations and work site safety 
rules for our trade.

Today, contractors who do not have above average 
safety performance and ongoing certified safety pro-
grams do not even qualify to bid on most projects. 

If you are a contractor, lost-time accidents can put you 
out of business through higher premiums through the WCB 
or government-regulated workers compensation boards.

Together ironworker labour/management groups will 
continue to work in cooperation with government and 
industry bodies to negotiate rulemaking, providing a safe 
working environment where we can perform our trade 
with pride, efficiency and quality. 

Stay the course brothers and sisters. The ironworkers 
“Zero Fatality” campaign will continue to prevent fatali-
ties and disabling injuries to our members throughout 
Canada and the United States. 
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When Mitch Collins, a surveyor for Alberici, was 
honored as one of ENR’s “Top 25 Newsmakers” 

on April 18, he made a point to thank the ironworkers 
of Shop Local 518 (St. Louis) and Local 396 (St. Louis) 
for making the demanding Seabrook Gate project in 
New Orleans—which utilized a challenging simultane-
ous concrete gate foundation/wall placement and struc-
tural steel gate assembly—seem like a walk in the park.

ENR described the project as “schedule-driven,” re-
quiring “tight dimensional control in fabrication and 
construction. Traditionally, that control would be as-
sured by dry-fitting fabricated parts to place embeds ac-
curately; the parts would then be removed for second-
ary pours.” But due to the project’s exacting schedule and 
strict deadline, the gates would need to be fabricated and 
the concrete wall and embeds poured simultaneously.

According to a recent release from Alberici, Collins, 
in order to meet deadline, “performed laser scanning 
to help install massive steel gates at the Seabrook Gate 
Complex in New Orleans.” 3D laser scanning allowed 
union ironworkers employed at Hillsdale Fabricators—
a division of Alberici—to quickly and accurately repre-
sent the dimensions of both the gate and the poured-
in-place levees that would surround it. It would then 
be up to these ironworker steel fabricators, as well as 
welders and riggers, to create the gate pieces in St. Louis 
and barge them 600 miles down the Mississippi to New 
Orleans, there assembling and hoisting the gates into 
place—with zero room for error.

Simultaneous fabrication and site preparation made for 
anything but an easy installation process. Once the gates 
reached New Orleans, specially trained ironworker weld-
ers were tasked with fitting and welding cast pintle bearing 
to the gate. “We had an eighth of an inch tolerance at any 
given location on the gate, so we had to sequence our weld-
ing and apply different braces, jacks and pressures to keep 
the entire gate in alignment to meet up with the existing 
concrete structure in New Orleans,” said Josh Cindrell, Al-
berici’s project director at Seabrook. “Once Mitch gathered 
the data and provided direction to the guys, they under-
stood exactly what needed to happen.”

In spite of the project’s difficulty, there was never any 
question that ironworkers would be up for the task. “I 

haven’t ever seen any other trades do what we did on this 
project,” said Wilbur Knuckles, the ironworker project 
superintendent. According to Knuckles, only ironwork-
ers possessed the structural know-how to piece the gates 
together so meticulously and then fit them in place. For 
one, ironworkers were the only trade qualified to perform 
the heavy rigging necessary to stand the gates—over 34 
feet tall—on end. And, ironworkers were the only trade 
experienced enough to complete the MIG welding need-
ed to put the gates together—a process which is usually 
never performed outside because of the shielding gas re-
quired to prevent oxygen, nitrogen and water vapor from 
affecting the quality of the weld. So, ironworkers impro-
vised: “MIG welding is usually only done in the shop. We 
had to build tents around the structure to contain the gas 
required to weld,” Knuckles explained.

Why union ironworkers? “I’ve studied other appren-
ticeship programs,” Knuckles said. “It’s definitely the 
ironworker training that sets them apart.”

“It was a challenging and interesting job for us as 
ironworkers but we all hung together and made it fun 
and achieved something to be proud of,” added Justin 
Harmon, who served as ironworker general foreman on 
the project. 

If given the chance, Mitch Collins said he would 
gladly work with ironworkers on another project. 
“Their techniques, especially their welding habits, were 
fantastic for delivering a good product,” Collins said. “It 
was a great working atmosphere that they provide, both 
professionally and personality-wise.”

ENR Top 25 Newsmaker 
Recognizes Ironworker 
Contributions

In spite of the project’s 
difficulty, there was never  
any question that ironworkers 
would be up for the task.
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Lifetime Honorary members are published in the magazine according to the application approval date. Members previously classified as Old Age or 
Disability Pensioners that were converted to Lifetime Honorary membership effective January 1, 2007, will not be reprinted in the magazine.

Monthly Report of Lifetime Honorary Members

Local  Name

Local  Name

APrIL 2013

MAY 2013

3 MINICH, DENNIS J
3 REYNOLDS, JAMES A
3 STUBRICK, CHARLES R
3 WERWIE, DAVID J
3 WHITE, MICHAEL L
8 CAMERON, CECIL
8 MARQUARDT, DUWAYNE
8 OETTINGER, THOMAS G
8 POLACZYK, JOHN J
8 POSIO, KENNETH
8 PRESCHAT, RONALD
8 SAEGER, DALE A
8 WACHTLER, THOMAS L
8 WEST, ROBERT B

8 WIRKUTY, ALVIN C
8 WIRKUTY, LELAND
14 ALONZO, JOSE P
16 EPPARD, RONALD E
17 GILRONAN, JAMES R
17 PACE, WALTER J
25 MENDEK, GERALD T
46 GOWIN, ROBERT E
55 TATRO, GARY D
70 WALLACE, DAVID W
75 BRUNER, VERNON L
361 DE VIVA, FRANK
361 DESMIDT, STEPHEN L
361 HOLLAND, ROBERT C

361 MURPHY, WILLIAM
378 DAUGHERTY, DARROL J
378 FORMAN, CHARLES
395 KITTLE, JAMES A
395 MATHIAS, WILFRED B
397 RAIN, RICHARD C
397 STEELE, ROBERT
492 BARKSDALE, FRED S
580 MOLLOY, TERRANCE L
623 HAND, DAVID T
721 LAUDER, PETER
808 GALLANT, RONALD J

1 CHALUS, BOHDAN
1 DANLOW, TIMOTHY
1 DAVIS, CHARLES
1 FOCHT, GARY N
1 KRAUS, JEFFREY E
1 MONTELEONE, JOHN
1 NURCZYK, MITCHELL P
3 BALOGA, RONALD D
3 THORNTON, JOHN C
3 WEST, EDWIN E
5 DECATUR, GEORGE D
5 DELK, CLIFF E
5 MOON, WILLIAM A
5 WHITE, LARRY J
7 BASSIGNANI, NELLO P
7 BERNARDOS, RONALD
7 CRAIN, RONALD G
7 MC CARTHY, JAMES H
7 TREADWELL, BRIAN L
8 ULRICH, ROGER M
10 BEASLEY, RICKEY L
10 MOREIRA, MIGUEL A
11 BURNETT, LAWRENCE F
11 KENNY, JAMES B
11 KIRBY, EDWIN J
11 KOCIYAN, JOHN D
11 TRACHMAN, ROBERT J
11 ULRICH, RICHARD W
14 MERRITT, GARY
15 WILLIAMS, JIMMIE A
17 BURRUEL, LAWRENCE W
17 PROVATEARE, THOMAS F
17 SVETZ, FRANK C
21 BERMEL, MARKS W
21 WEST, NEIL A
22 BROWN, FRED G
22 RENNAKER, MICHAEL W
25 GRIFFIN, RAYMOND
25 HALLUMS, EDWARD G
25 REES, DAVID M
25 REMSNYDER, LARRY G
25 VIGER, TIMOTHY M

29 CLAY, CARL H
29 JORDAN, WILLIAM C
40 HICKS, THOMAS A
44 BAKER, JOHN D
44 DOHERTY, JOHN C
44 LAWSON, HARRISON
48 WAGNER, PATRICK C
55 AUSMUS, EDWARD D
55 HALL, PETER E
55 HAVENS, MONTE J
55 KERN, JOHN M
55 SHAW, JAMES F
55 STRETCHBERRY, DAVID G
60 RADZISESKI, DAVID M
75 BARR, LA VERNE A
86 DAILY, PAUL R
86 DEEBACH, JOHN E
86 FLORY, DOUGLAS G
86 JOHNSON, DAVID C
86 LATIMER, MICHAEL
86 MC KIMMY, TOM M
97 BABIS, GEORGE
97 GALLANT, LEIGH L
97 KINAKIN, KEN R
97 PARTON, RODGER E
97 PELLETIER, RICHARD J
103 MAHONEY, LEO J
112 PIERCE, ERAN K
118 STEFANICK, KENNETH J
167 GREER, THOMAS J
172 PUGH, ROGER L
201 CROUSE, KENNETH L
201 RUFFNER, WILLIAM R
229 OWEN, JACK
292 WARD, ANTHONY
361 LOIUDICE, JAMES M
378 DE ROSSETTE, ROGER E
378 INGWALDSON, DAVE
378 JUBINVILLE, DEVIS
383 MILLER, MERLE M
383 RAMMINGER, ROGER M
383 SKIBBA, MICHAEL T

393 HAMMERSLEY, LARRY G
393 POSS, THEODORE J
395 KRAMARZEWSKI, JACK P
395 NEWTON, WILLIAM S
395 SPITLER, PHILIP M
396 PRINSTER, DANIEL
396 TINNIN, JACK L
396 VANDERPOOL, STEVE F
397 LEE, ALCHUS J
397 SMITH, JERRY J
399 SWEENEY, ROBERT C
401 SINCLAIR, JOHN R
404 FAUST, ROBERT L
404 MAY, DONALD R
416 GREAUX, GERALD E
417 WAY, JACK H
420 EARHART, JEFFREY L
424 BORTREE, EDWARD
424 JOHNSON, RALPH A
433 ESCALANTE, RICHARD C
433 PIERCE, VAN F
477 JONES, BRANCEL K
477 THRASHER, THOMAS R
489 BROGHAMER, ROBERT T
495 LENTE, RICHARD T
512 ALLENSON, MITCHELL J
512 HANCOCK, JOHN G
512 HORNER, ROBERT R
512 HUTCHINSON, JOHN B
512 MASLOSKI, KEITH E
512 SALINE, WESLEY U
512 SINNEN, STEPHEN J
584 COLE, LARRY W
584 SPENCER, WILLIAM J
584 STRICKER, DETIS
623 PARKS, RALPH L
704 PEARDON, RICHARD K
736 ANDREWS, DAVID C
752 CAPSTICK, CLARENCE L
752 GREGOIRE, SIMON
786 FRAPPIER, GERARD
842 METALLIC, ELIAS28
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1  557254 DURKIN, JOHN F. 103373 2,200.00
1  387422 KRASKA, SIGISMUND V. 103314 2,200.00
3  500891 FAIOLA, ALEXANDER J. 103374 2,200.00
3  390623 KEEFER, BENJAMIN G. 103315 2,200.00
3  822157 PARRISH, THOMAS H. 103316 2,200.00
3  475698 PONCE, ALEX 103317 2,200.00
3  837357 SPANGLER, ROBERT 103318 2,200.00
7  687545 MC GRATH, DONALD J. 103375 2,200.00
7  706160 MORIN, CLARENCE 103319 2,200.00
8  1352143 ALIOTO, SALVATORE J. 103320 1,750.00
8  426274 BARIL, EDWARD B. 103321 2,200.00
8  452421 HALL, SAMUEL J. 103322 2,200.00
8  470073 LUDIN, ROBERT 103323 2,200.00
8  948817 MARX, THOMAS R. 103324 2,200.00
8  916616 OTTO, WESLEY 103325 2,200.00
8  668095 RINTALA, KENNETH W. 103326 2,200.00
8  564788 ZGANJAR, EDWARD J. 103327 2,200.00
10  273956 LYON, KENNETH L. 103376 2,200.00
11  775193 GRAMLICH, NORMAN C. 103377 2,200.00
15  414442 WOOD, GEORGE H. 103378 2,200.00
17  1093247 GARNER, ROBERT E. 103379 2,000.00
17  218189 MERRITT, BILLIE L. 103380 2,200.00
17  441408 VINCI, WILLIAM 103381 2,200.00
22  389989 BROWN, MAX D. 103328 2,200.00
24  743677 JENKINS, DONALD C. 103329 2,200.00
25  536347 BYRNES, JAMES J. 103382 2,200.00
25  589247 DUNCAN, ROBERT L. 103383 2,200.00
25  402275 DUNLOP, WILLIAM J. 103384 2,200.00
25  879427 GRAHAM, GORDON M. 103385 2,200.00
25  745334 GRAHAM, WILFORD H. 103386 2,200.00
25  556292 HENRY, ARNOLD U. 103387 2,200.00
25  864760 KELLY, JOHN C. 103388 2,000.00
25  651835 MULLENS, JAMES B. 103389 2,200.00
25  983208 PRZYBYLO, EDWARD M. 103390 2,200.00
25  1009795 THIBERT, LARRY J. 103391 2,000.00
40  623021 HARTH, STEWART J. 103330 2,200.00
40  687122 SPRATT, ROBERT 103331 2,200.00
60  486651 WHYTE, HAROLD T. 103332 2,200.00
63  1137533 TAMEZ, DANIEL R. 103333 2,000.00

70  1103530 CARNES, DANNY M. 103334 2,000.00
75  363174 CLEMENTS, HUGH E. 103392 2,200.00
75  648783 HOFFMAN, VERNON J. 103335 2,200.00
75  539625 STEVERS, LINDSEY M. 103393 2,200.00
84  410222 MC DOWELL, DAVID B. 103394 2,200.00
86  402914 MAGDEN, DALE O. 103395 2,200.00
86  503148 WALKER, CHARLES N. 103396 2,200.00
97  784160 STANDAL, OTTO P. 103367 2,200.00
103  473798 MEEKS, JESSE B. 103336 2,200.00
112  962074 LANE, GLENN H. 103337 2,200.00
172  710846 BOND, ROBERT C. 103397 2,200.00
201  613596 ADAMS, RICHARD F. 103398 2,200.00
229  698951 FRANKS, BOB W. 103338 2,200.00
263  670915 BYRD, JOHNNIE R. 103339 2,200.00
263  699461 HULL, HUGH M. 103399 2,200.00
263  367296 PAYNE, CLARENCE 103340 2,200.00
263  512028 SPRING, DAN V. 103341 2,200.00
263  689807 YOUNGBLOOD, OTIS D. 103342 2,200.00
290  773167 GAMBILL, MALCOLM 103343 2,200.00
361  705971 BAGEN, BARRY E. 103344 2,000.00
361  411055 KELLY, RICHARD 103400 2,200.00
377  571050 MILES, JAMES R. 103345 1,750.00
378  1181497 HALEY, MICHAEL J. 103346 1,750.00
378  1251489 SHOCKLEY, FRANK L. 103401 1,750.00
384  527092 INGRAM, CHARLES W. 103347 2,200.00
384  527096 YARDLEY, SAMUEL H. 103402 2,200.00
393  834706 HURST, ROBERT E. 103403 2,200.00
395  583703 RUDNICK, GENE A. 103404 2,200.00
396  795779 FRALEY, JOHN L. 103348 2,000.00
397  506040 SPISAK, DANIEL R. 103349 2,200.00
397  1144165 WALLER, CLEVELAND R. 103405 2,200.00
416  711843 ALEXANDER, ELIAS G. 103350 2,200.00
416  747854 BARLOCK, CARL E. 103406 2,200.00
416  1165611 LOFFELBEIN, R S. 103351 1,750.00
417  849368 BURNS, WILLIAM H. 103352 2,200.00
433  620332 HARRIS, TONEY L. 103353 2,200.00
433  649016 KOBEL, JACK F. 103354 2,200.00
468  427329 WILLOUGHBY, CHESTER 103355 2,000.00
469  619987 DUBOSE, FLOYD J. 103407 2,200.00

470  584874 HOLLOBAUGH, ELDEN B. 103408 2,000.00
492  863404 BARRE, CHARLES 103409 2,200.00
492  940343 SINKS, WILLIAM B. 103410 1,150.00
502  777384 ALTOBELLI, JOHN 103356 2,000.00
508  1297136 VANG, NOU 103411 1,750.00
516  973850 MUELLER, FRANK P. 103357 2,000.00
527  695987 IORIO, ALBERT 103358 2,000.00
580  842090 GALLAGHER, PATRICK J. 103359 2,200.00
580  477116 KELLEHER, DONALD 103360 2,200.00
580  1253434 LANGE, KEITH 103361 1,750.00
580  623166 MAHONEY, KENNETH F. 103412 2,200.00
580S 259693 MARCIANO, JOSEPH 103362 2,000.00
597  519209 PLATT, CECIL L. 103363 2,200.00
623  405852 MULKEY, DAVID W. 103364 2,200.00
625  696199 HAINO, BONAVENTURA B. 103365 2,200.00
625  812845 MANDRIAL, VICTOR B. 103413 2,200.00
704  462839 REED, LARRY B. 103366 2,200.00
704  655236 VARNER, LEE M. 103414 2,200.00
712  1061266 MANN, PAUL 103368 2,000.00
720  1235952 VOYAGEUR, DON 103421 1,750.00
721  798928 BUDZ, NORMAN J. 103422 2,200.00
721  705557 MURPHY, WILLIAM J. 103423 2,200.00
721  441328 WILSON, GEORGE 103424 2,200.00
736  766767 LAVALLEE, LAWRENCE J. 103369 2,200.00
782  418683 HUMPHREYS, JOHN O. 103415 2,200.00
782  384659 LINGLE, WELDON C. 103416 2,200.00
782  806441 MILLER, GEORGE R. 103370 2,200.00
787  515446 GILKESON, THOMAS E. 103417 2,200.00
808  920928 PRICE, STANLEY R. 103418 2,000.00
811  1102119 STRIKE, CLARENCE E. 103419 2,000.00
831  1095819 BOATMAN, DENNIS 103420 2,000.00
 
TOTAL DEATH BENEFITS PAID:..................231,750.00

DISaPPROVeD DeatH claIMS FOR aPRIl 2013
111  731886 DIXON, FREDERICK R. 103371 SUSPENDED
378  1441100 RAMAGE, JEFFREY S. 103425 NOT 12 MOS MEMBER
577  672376 SIMMONS, CHARLES B. 103372 SUSPENDED

1  274911 HANLEY, KENNETH A. 103466 2,200.00
1  825799 SANDOVAL, JOHN M. 103426 2,200.00
1  619776 SHORT, ALVIN D. 103427 2,200.00
3  1118184 FAHRNER, HENRY H. 103467 2,200.00
3  800851 HULL, JAMES W. 103468 2,200.00
3  1013844 WOODBURN, ROLAND G. 103428 2,200.00
5  1330877 CAIN, COLBY W. 103429 1,150.00
6  675342 TADICH, ELI 103469 2,200.00
7  654745 TALLENT, RAYMOND J. 103470 2,200.00
8  585774 HAMMEN, FLOYD A. 103471 2,200.00
10  452459 SEWARD, BILL J. 103472 2,200.00
11  541668 COLE, GEORGE V. 103430 2,200.00
11  815603 FOX, JAMES T. 103473 2,200.00
11  735367 KIRKPATRICK, JAMES 103431 2,200.00
11  601870 NAZARE, JAMES 103474 2,200.00
11  778379 WILSON, EDWARD N. 103432 2,200.00

15  487797 PICARD, PAUL R. 103433 2,200.00
17  759975 MUSCENTI, ROGER 103475 2,000.00
22  710033 MELCHO, THOMAS L. 103434 2,200.00
22  583762 SEGO, ROBERT E. 103435 2,200.00
24  584058 FENTON, WILLIAM R. 103476 2,200.00
25  1425952 HUFFMAN, DERREK 103477 800.00
25  728364 MANHIRE, FRED E. 103478 2,200.00
25  828536 ROBERTS, BILLY 103479 2,000.00
58  611813 JONES, EDWARD G. 103480 2,200.00
58  448282 PRAETORIUS, JOHN T. 103436 1,750.00
58  690143 ROBERTSON, LLOYD J. 103437 2,200.00
63  981568 BEDNAREK, EDWARD J. 103481 2,200.00
70  726817 FERRY, CARTER A. 103482 2,200.00
75  911782 CONNER, CECIL E. 103483 2,200.00
75  916554 WEPPLER, GARY 103484 2,000.00
84  364764 FORD, PAUL T. 103485 2,200.00

84  633872 HUNTER, JAMES O. 103486 2,200.00
86  640927 CARSEN, EINOR J. 103438 2,200.00
92  354420 BURROUGHS, JESSIE B. 103487 2,200.00
92  517270 TAYLOR, WILLIAM H. 103488 2,200.00
97  538102 CHAMBERS, JOHN A. 103462 2,200.00
97  772670 SAUMUR, CONRAD 103463 2,200.00
97  830490 TOFIN, ANDREW 103464 2,200.00
167  800462 CLAYTON, WILLIAM E. 103439 2,200.00
201  985360 BROWN, O C. 103489 2,200.00
207  392875 GALLAGHER, CLEMENT E. 103440 2,200.00
229  657299 OSWALD, ROBERT F. 103441 2,200.00
290  1364317 ROBINSON, JEREMY M. 103490 1,750.00
292  581789 WINES, DONALD E. 103491 2,200.00
301  711284 BRUMFIELD, STANLEY 103492 2,200.00
340  760574 GUENTHARDT, DENNIS W. 103493 2,000.00
361  768258 O CONNOR, JOSEPH J. 103442 2,200.00 29
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378  741346 KNIFFIN, WILLIAM B. 103443 2,200.00
378  697653 PARRISH, STEVEN E. 103444 2,200.00
387  404039 MORGAN, WILLIAM F. 103445 2,200.00
396  609614 MAGNUS, JAMES E. 103446 2,200.00
396  774128 THARP, AUBRY O. 103494 2,200.00
397  195404 BOOKER, HARRY L. 103495 2,200.00
401  201860 JONES, FRANK 103447 2,200.00
401  956157 MOORE, THOMAS J. 103496 2,200.00
405  400933 FREDERICO, JOSEPH 103497 2,200.00
416  1099326 HOLLAND, CHRISTOPHER C. 103498 2,000.00
417  497746 SMITH, LESLIE 103499 2,200.00
424  376808 DEMATTEIS, ROCCO 103500 2,200.00
433  470012 FISH, GUY J. 103501 2,200.00
440  679755 COOK, FRANK 103502 2,200.00
451  832830 LLOYD, LESLIE D. 103448 2,200.00

469  1440858 WALTERS, WADE C. 103449 2,000.00
477  469942 BECK, JAMES W. 103450 2,200.00
482  1412625 COFFEY, WILLIAM R. 103451 1,400.00
489  696321 ALSHON, JOSEPH 103452 2,200.00
495  1069520 BALOO, TRUMAN 103453 2,000.00
501  1075171 SULLIVAN, GORDON N. 103503 2,000.00
509  657266 SAUCEDO, CONRAD 103454 2,000.00
512  830145 HOREJSI, DONALD J. 103455 2,200.00
512  1322182 VAALA, HOWARD A. 103504 1,750.00
516  762722 SHIELDS, WILLIAM T. 103456 2,000.00
516  735986 YOUNG, CHARLES O. 103505 2,000.00
518  1262841 MADIGAN, RICK F. 103457 1,750.00
527  786912 FOGLE, DALE G. 103506 2,000.00
568  602626 ZOLLNER, MICHAEL L. 103507 2,200.00
580  359080 GOLDSTEIN, IRWIN 103508 2,200.00

584  512287 KUBALA, NORMAN E. 103458 2,000.00
584  655001 LUNA, VERNIE 103509 2,200.00
623  834938 MOUTON, EDWIN L. 103459 1,750.00
711  1223227 DIABO, WAYNE 103512 1,750.00
711  593858 LEPAGE, SYLVIO 103513 2,200.00
712  1280731 CHU, VINCENT T. 103514 1,750.00
721  477245 MAC DOUGALL, JOHN 103465 2,000.00
786  484828 GOUGEON, NEIL 103515 2,200.00
787  472650 RUSSELL, DELBERT C. 103460 2,200.00
790  1411429 AUDLER, BRENTE K. 103510 1,400.00
842  1128937 DUGUAY, ETIENNE 103516 2,000.00
848  688657 ROBERTS, PHILLIP L. 103461 2,200.00
848  824344 SPIVEY, BOBBY P. 103511 2,200.00
 
TOTAL DEATH BENEFITS PAID:..................190,000.00
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877- 884- IRON  

(877- 884- 4766) 
or visit  

www.ironworkers.org 
to find out which locals  

need workers,  
type of work  

and who to contact.

IROnWORKeRS’ 
JOB lIne
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Deadly Dozen
A C T I v I T I e S  &  H A z A r d S

See Something! Say Something!Se
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1  Falls through unprotected  
 or inadequate floor 
 opening covers.

2 Collapse of unsecured open 
 web steel joists.

3 Lack of fall protection and  
 inadequate use of fall 
 arrest equipment.

4 Falls during installation 
 of floor and roof decking.

5 Material-handling injuries  
 during steel erection and  
 reinforcing steel activities.

6 Column collapse due to 
 anchor bolt failure and/or  
 insufficient concrete strength.

7 Structural collapse of  
 unsupported reinforcing steel  
 columns, walls and decks.

8 Struck-by injuries from falling 
 objects, tools and materials.

9 Caught-between injuries  
 during hoisting and rigging  
 operations.

10  Impalement from unprotected 
  reinforcing dowels or other 
  vertical projections.

11 Electrical hazards and 
 injuries from high-voltage  
 power lines.

12  Heat illness and toxic  
  exposure to chemicals and  
  airborne contaminants.
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1750 New York Ave., N.W.
Suite 400
Washington, D.C. 20006

Driver Iron & Local 97 Ironworkers  
Make Highland Valley Copper Project  

saFety 
successA
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